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Gender equality is closely linked to
macroeconomic outcomes.

Which policies lead to
more gender equal
opportunities and
outcomes, such as in

e Employment and labor
force participation?
Macro- e Education?

Benefits L Financial Inclusion?

More gender equality

means | Gender

* lower income inequality .

* higher economic growth Eq ual Ity

* higher output and export
diversification

* higher corporate profitability




Several pillars help advance gender equality in
Rwanda:

Political Will
and

Enabling
Legal
Framework

Proactive
Public Policy

Home-Grown Supporting
Policies Institutions




Political will and leadership, and supporting
institutions:

Vision 2020
Gender as cross-cutting issue in all development strategies

Economic Development and Poverty Reduction Strateqgy, 2013-2018
Gender equality as prerequisite to achieve equitable and sustainable

development

7 Year Government Programme 2010-2017
Government states priorities to be achieved in various sectors

A dedicated gender “machinery”:
Ministry of Gender and Family Promotion, Gender Monitoring Office,

National Women Council, Forum for Women Parliamentarians




Enabling Legal Framework:

. 2016:

Maternity
Leave Benefits

@ 2013: Equal rights .p -

on land access,
ownership &

® 2009: Equal utilization
opportunities &
pay/prohibit
sexual harassment
at work place




Proactive Public Policy and Home-Grown Policies:

e Gender-responsive budgeting
every ministry responsible for ensuring that women’s needs are integrated
into its areas of responsibility and budget request

e Education policy
progressive elimination of gender disparities in education & training & in
management structures

 Health policy
Health workers and vegetable kitchen gardens, community kitchen to
demonstrate preparation of a balanced diet, the Shisha Kibondo program...

* National policy against gender-based violence
e.g. ISANGE program: One-stop center to provide 24-hour response to
victims/survivors of GBV; umbrella Rwanda Men’s Resource Centre
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twelve-year basic education and technical vocational education training (TVET) programs which also have specific goals and measures to reduce gender imbalance in access and enrolment Rwanda’s TVET policy provides for special programs to “enable women to update their knowledge and professional skills for entering the workforce, executing income generating activities or occupying better position” (Government of Rwanda, 2014)

Shisha Kibondo program: fortified blended food supplements are given to pregnant and lactating mothers as well as children between 6-24 Months )

ISANGE: Between 2009 and 2016, 28 Isange one-stop centers have been established and provide 24h holistic response to victims and survivors of gender-based violence, including safe shelter, medical, psychological counselling and medical legal aid to the victims under one roof to avoid re-victimization and the risk of spoiled evidence. Government targets 43 centers by 2017.

The umbrella Rwanda Men’s resource center was set up in 2006 to coordinate the growing engagement of men and boys in promoting gender equality and ending violence against women it is a key driver in fighting gender-based violence by changing the patriarchal mind set in the community


Indicators of gender equality have improved over
time, with Rwanda leading its peers.

Gender Inequality Index
(Higher Values = Higher Gender Inequality)
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... but women are less likely to be employed in activities.; .
that pay wages and more likely to work in agriculture. %4

Rwanda: Work Status by Gender, 2014
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Source: Rwandan Household Survey 2013-14.




Financial Access by Rwandan women has increased </

significantly, due to concerted government intervention. g -

Rwanda: Access to Financial Services by Women (Percent)
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Higher gender equality has provided a significant

boost to Rwanda’s growth in the past...

Rwanda: Explaining the Growth Differential
of with Sub-Saharan and the EAC
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Gender Equality
explains %2
percentage point
of Rwanda’s 2.2
percentage points
higher growth
compared to other
countries in sub-
Saharan Africa
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...and further advancing gender equity could add
significantly to growth going forward.

Rwanda: Drivers of Growth Differential with ASEAN and LAC
(Percentage Points)
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ASEAN-5 are Indonesia, Malaysia, the Philippines, Thailand, and Vietnam.



More info at:

http://www.imf.org/
external/themes/gender/
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