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OVERVIEW OF NGP

• NGP is the enabling instrument of government on 
addressing gender inequalities

• An instrument of change; a sign of high level commitment 
by government

• Provides a framework for accountability on GEWE

• Strategic Results Framework (2010-2015)

Policy Goal
– Equitable socio-economic development

– Women/girls emp. for sustainable & equitable development

– Improved capacity for gender mainstreaming

– Gender responsive structures, systems and processes

– Women and men participate equally, access, benefit from country‘s 
resources 

• NGP has 8 specific objectives

• Built around a twin-track approach: targeted interventions 
AND gender mainstreaming

 



NGP BROAD OUTCOMES

• FOUR OUTCOMES

1. Gender mainstreamed in all sectors/ levels

2. Human rights guaranteed, protected and enforced + 

gender justice

3. Enhanced productivity of WMBG

4. Increased gender knowledge & changes in 

perception of roles and rights of women + children 

 



REVISION PROCESS OF THE NGP

• The initial policy development process in 2009 and 
the revision in 2017 represents the culmination of a 
long consultative process which  included members 
of civil society, academia, government, private 
sector, development partners etc;

• The time frame for the Liberia NGP originally
adopted in 2009 was intended to be 10 years (2010 –
2020). A mid-term evaluation of the Policy was
delayed as a result of the Ebola outbreak.

• The second five year period is being adjusted, and
has necessitated the extension of the duration of the
NGP to the next five years to 2022. The
implementation of the NGP will be 2017-2022.

 



RATIONALE AND JUSTIFICATION FOR THE 
REVISION

• (i) changing national institutional context with the

expanded mandate of the Ministry of Gender which now

includes social protection;

• (ii) changing international context as the global

development focus shifted from the (MDGs) to the 2030

Agenda/Sustainable Development Goals (SDGs);

• (iii) emerging issues since 2011 to date that require a

different direction of focus on gender equality

• (v) the persistence of gender inequality in all spheres of

life and slow progress in many areas for women;
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LINKING THE 20 PRIORITY AREAS TO THE SDGs

Collapse the 20 priority areas to  seven priority 
areas

1. Mainstreaming and coordination (gender
mainstreaming and GRB);

2. Gender and Economic sectors (economic
empowerment, agriculture, employment)

3. Justice, human rights (peace and national security,
GBV and VAW);

4. Political participation;

5. Human development (education, health, social
protection);

6. Research and Sex- Disaggregated Data; Monitoring
and Evaluation;)

7. Others (Media, Information, and Communication
Technology;

 



Linking the NGP to the SDGs

 



WHERE ARE WE NOW?/Challenge

• All inputs has been incorporated and Technical

staffs of MGCSP ,UNWOMEN and partners

have been identified to do final review by

November 15,2017

• Human resource capacity gaps

• Staff turnover and decision making level of GFP (Gender

Focal Points) at Ministries and agencies

• Coordination and monitoring of NGP implementation

• Lack of national budgetary allocation for NGP

implementation

 



THANKS


